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Everyone at Barton Hill Academy has the right to feel welcome, secure and happy. 
We aim to provide a safe, caring and friendly climate for learning for all our pupils to 
allow them to improve their life chances and help them maximise their potential. We 
also aim to produce an inclusive environment for all pupils which openly discusses 
differences between people and celebrates diversity. 
  
We expect pupils to act safely and feel safe in school, including that they understand 
the issues relating to bullying and that they feel confident to seek support from 
school should they feel unsafe. We also want parents to feel confident that their 
children are safe and cared for in school and incidents when they do arise are dealt 
with promptly and well. 
 
In line with the Equality Act 2010 it is essential that our school:  
  

• Eliminates unlawful discrimination, harassment, victimisation 
and any other conduct prohibited by the Act;  

• Advance equality of opportunity between people who share a 
protected characteristic and people who do not share it; and   

• Foster good relations between people who share a protected 
characteristic and people who do not share it.   

 
 
Aims of the policy  

• Bullying is wrong and damages individual children. We therefore do all we can 
to prevent it, by developing a school ethos in which bullying is regarded as 
unacceptable. 

  

• Through raising awareness about bullying behaviour we aim to prevent 
bullying. 

  

• We aim, as a school, to produce a safe and secure environment where all can 
learn without anxiety. 

  

• This policy aims to produce a consistent school response to any bullying 
incidents that may occur. We aim to make all those connected with the school 
aware of our opposition to bullying, and we make clear each person’s 
responsibilities with regard to the eradication of bullying in our school. 

 
Developing the Anti-Bullying Policy  
In order for this policy to be effective, we have consulted with a variety of members 
from our school community. We have consulted with:  

• Pupils  

• Parents/Carers  

• Staff  

• Governors.  
 
 
What Is Bullying?  



 

 

‘The repetitive, intentional hurting of one person or group by another person or 
group, where the relationship involves an imbalance of power. Bullying can be 
physical, verbal or psychological. It can happen face-to-face or through cyberspace’ 
www.anti-bullyingalliance.org.uk/tools-information/all-about-bullying/what-
bullying/aba-definition-bullying 
  
How does bullying differ from teasing/falling out between friends or other types of 
aggressive behaviour? 

• • There is a deliberate intention to hurt or humiliate. 

• • There is a power imbalance that makes it hard for the victim to defend themselves. 

• • It is usually persistent. 

 
Bullying can be:  

• Emotional being unfriendly, excluding, tormenting (e.g. hiding books, 
threatening gestures or speech)  

• Physical pushing, kicking, hitting, punching or any use of violence  

• Racist racial taunts, graffiti, gestures  

• Sexual unwanted physical contact or sexually abusive comments  

• Homophobic focussing on the issue of sexuality  

• Verbal name-calling, sarcasm, spreading rumours, teasing  

• Cyber All areas of internet ,such as email and internet chat room misuse,  
mobile threats by text messaging and calls,  misuse of associated technology 
, i.e. camera and video facilities  

 
 
Signs a child may be being bullied  
 
Adults should be vigilant in looking out for signs of bullying or other child protection 
issues including:  

• Physical: unexplained bruises, scratches, cuts, missing belongings, damaged 
clothes, or schoolwork, loss of appetite, stomach aches, headaches, 
bedwetting.  

• Emotional: losing interest in school, being withdrawn or secretive, unusual 
shows of temper, refusal to say why unhappy, high level of anxiety, mood 
swings, tearfulness for no reason, lack of confidence, headaches and 
stomach aches, signs of depression. Behavioural: asking to be taken to 
school, coming home for lunch, taking longer to get home, asking for more 
money, using different routes to school, ‘losing’ more items than usual, 
sudden changes in behaviour and mood, concentration difficulties, truancy.  

 
These signs and behaviours could indicate other problems, but bullying should be 
considered a possibility and should be investigated  
 
Procedures  

• Report bullying incidents to SLT. In cases of serious bullying the Headteacher 
must be kept informed.  

• Incidents and any reports of bullying will be recorded by staff on CPOMS and 
investigated 



 

 

• The bullying behaviour or threats of bullying must be investigated and action 
put into place to prevent this happening again  

• Work will be done to help the bully (bullies) change their behaviour; this may 
be delivered in the Nurture room, by class teacher or PCSO 

• In serious cases, parents should be informed and will be asked to come to a 
meeting to discuss the problem  

• When a member of staff is alleged to have bullied a child the Headteacher will 
investigate and deal with this using the school Safeguarding Procedures.  

• When parents or carers are alleged to have bullied staff, the Headteacher will 
investigate and deal with this  

• When there are allegations of bullying by staff towards other staff the 
Headteacher will deal with this using the procedures associated with the Code 
of Conduct for Employees. 

• If there are concerns in regard to the Headteacher and bullying, then the chair 
of Governors will investigate and deal with this.  

 
Prevention  
Preventing and raising awareness of bullying is an essential to keeping incidents in 
our school to a minimum. Through assemblies as well as PSHE lessons, pupils are 
given regular opportunities to discuss what bullying is, as well as incidents we would 
not describe as bullying, such as two friends falling out, or a one-off argument. Pupils 
are taught to tell an adult in school if they are concerned that someone is being 
bullied. 
 
Curriculum  
At Barton Hill Academy we endeavour to teach the children through the Edison 
Curriculum and Jigsaw curriculum. We embed the school values through every 
lesson and every activity we complete. We proactively teach about the British Values 
and Human Rights, and how these link to school life.  
We always want to prevent behaviour situations from arising. we will do this by:  

• Regular discussion about the school’s Code of Behaviour  

• Reinforcement of the school’s values –R.E.S.P.E.C.T  

• Activities organised for Anti-Bullying Week  

• Making a feature of stories, poems or drama about bullying  

• Having discussions about bullying and why it matters  

• Staff vigilance in overseeing potential areas where bullying commonly occurs 
– toilets, remote corners of playground  

 

• Sharing information between all staff  

• Regular circle times and assemblies looking at all aspects of bullying including 
cyber bullying.  

• Explicit teaching of values from year R and reinforcement of values through 
rewards.  

• Children taught how to problem solve incidents.  

• Displays around the school that raises the profile of bullying prevention  
 
Responding to bullying 



 

 

In any case of alleged bullying, either the class teacher, the Headteacher, or a senior 
member of staff should first establish the facts, and build an accurate picture of 
events over time, through speaking to the alleged perpetrators, victims and adult 
witnesses, as well as parents and pupil witnesses if necessary and appropriate.  
If the allegation of bullying is upheld, the Headteacher (or senior leader) should seek 
to use a restorative approach with the perpetrators and victims together. The 
perpetrators should fully understand the consequences of their actions on the 
victims, and apologise without reservation. Both parties should be clear that a repeat 
of these behaviours will not be acceptable.   
All bullying incidents must be recorded. Parents of both parties should be informed. 
 
Outcomes  

• The bully (bullies) may be asked to genuinely apologise. Other consequences 
may take place.  

• If possible, those involved will be helped to reach a reconciliation.  

• In serious cases, internal exclusion will be considered  

• After the incident has been investigated and dealt with, each case will be 
monitored to ensure repeated bullying does not take place.  

 
 


